UsznmAlsaneuiaizlodas
1599 ulsviemsuimmineInsyana Uszinteudszunn eeoo

wWelwulovnedulumunsesatygissidoviisvnisnaiou ne beeo
wszswﬂ’:gzﬁc?\%'aaga‘dnmwaqswms WA b&&o NITIIVNBNIINIBNSNNUNUALTTNITUINS
Unuilloantdl na bees 5095UA5AIMNUNUNTURFUUSEINAlNE WAL gNsA1ansvIF bo U
(WA b&ob-bEro) wazasnanaenunIsUTzIiuAmsITukazAulYTdalunisAnduaIuves
migaunAig (Integrity and Transparency Assessment: [TA)

Tsanenuaizleses Radmuaulsnensuimminginsyana Usedraudseunn
WA b&ob Al

% o o .
@. AUNITINUNUNIA89AU (Human Resource Planning)
= a o a [ 0w v &
finuimsyama HRD  Andiunisinunudasimdenulsmeiuianigleseatuluay

VANNANINISINUASATIIAY FTE 983n3ens19en515q9 Fediuuamnamslunisufia sl

@.0 INNILHUTNSINIEY @ U wae e-& U ieldlunisiivuasdiunuatisnvnig
WINIUIITNIT KATNTNIIUNTENTNAITITUAY LNBTBITUNMTIAIUKUSAIIAIRS Service  Plan
N UNSUUUTEIMAgNSAansY IR bo U (W.A b&oe- bERo)

6.6 FRNLHUNITATVUARILNUITITIVNT, NUNITUTIBAITUAENUNIIUNTENT

o =y A ° ° 1§ YV a ' a wa
ans1saugulszdnd disldlunisassmypaalumseihumidiiieawesensuf iRy

o.a AVLHUAMUNINTENVBIT1519015U52IT museifeunisuseiliuifauseau
vasarnauaItnsIwNsUszane1eg laua Ussinnivinis Ussuaninld

0. AUNF855U1 (Recruitment)
fuudmsyaea HRD sifiumsuaanyananuaudnvazisuakazdonassauiiouasi
Wamshvvesesdng faluuamslumsuioa ol
©.0 IWIUATANTUNITATINITITIVNIS,NENUITIVANT LATHTNIIUNTENTI
as1sugu iiunazasandesiuunudnindnsensnaisisugy FTE lnemisassmidinng
Usgaruau msadunssefudmia lunisassmyeainsumaunu wisliduluaunisuims
yaraseAUgatuly Tnefinsnaumumsassmsauiu (onumsassmgninedinsseiw/sieau

oo sflunisassmlagisivanvaneilusssulusda il
o) voldvdfiaueudsiulaaidunsuimaidulunaulsuvisnisuimsnunuyana

FTAUTINIA UALNITENTIEEITUEY
o) Usemasudne/suleu Tidulumuvdninasivazisnis leedunisusmaduly

AUULEUIENITUIINTNUYAARTEAUIINIA UATNIZNTWAITITNEY

] 1 .
BV SRy
WY o

£



S

o) Usvmﬂ%’uaﬁﬂsﬁmﬁamﬁamsﬁwLﬂuanﬁwq%’aﬂsnswi’u/swmu wazUsznia
SvalinsAnidenyana mmaaﬂasiLiJuaﬂmwminsww/ﬁﬂmu TagUsznianmaiulen
IiawsnmaLanv’l,aimLLa.,Uivmauwuﬁlﬂmmﬁmsmmam.la’samavmuwamu

@  uiimAmznssunslunisasam uagdenassmaingiliaanuiauaianse
vannvane Welianusadengiiaug mnuanansauazluauddenndeiniunsisvesmiony
u,azLﬂuéﬁ‘lﬁﬁehulﬁd'amﬁaﬁ’uéaﬁﬂsl,%'ﬂ%'unﬁﬁmﬁaﬂ

. AUNsHAILI(Development)
ﬁuu%msmwﬂﬂa HRD fifiumsausuianyamnseisunuwouvesyrains ey

Uﬂmﬂswuwaaquﬁae WanNAug Vinwe uagaussous TnelfiaTesiofivannvansmadsnisiann
UAAR Lwa‘lvimmsnimiumsn%aﬂsewmma waziunsianniiaenndestuuiun Ideviem Wus
A veslsaneIuia wazfulumanilauienisuimsnuyanansgnysasisagy faiunmsluns
UHUR diail

.0 Sauazsndunsmuunuiayrainsusestlidenadesnuauindu
waranudeanslumstauvesyranisludeta wasidulunuuium Tdevied sWusiaveslsmenua
wigledes wazilulumunuleuiensuTmsuyARANTENTNESITUEY

alo dnvidoyanisimuiyaainsiliuseyana (Training  and  Development
Roadmap) taidunseulumswannyeannsluudazsiumis

ma WALNSTUUATALWABENTEAunsTmumInensyaaa wldlussuuanu
ﬁ@uu’luﬂﬂa ( Human Resource Development System : HRDS )

.« daasuliyARININRIVIAULINULHURAILISIBYARE

@ Soliimsvszdiuanuitanelavesyrannsludiafifidensiamn

& fumsinuly (Retention)

fiuuimsauyana HRD  UKUNagNSAUNITUTMININGINTYAAA IRVEUNS
aufmtiluanenu wwunsassnyaealumsaiumimianisuims iuugsssuugiudeya
yAna msﬂsuLuuwamsﬂgumwmwamiwmiLuauanmaﬂsvm uarungeTuIYEYAAINS Lie L
yAaINs WAMUENILHBRIANS FafuuamalumsUun el

.o IATUHUNMUIAMGITN I38555Y UsziTetereiiios dnaduiaussmuendea
AR wazuaULRsAUAINNTBU b LB

<lo. Savdumeanufnmiiluansauudadoulussing

<o Uuugegrudeyayaainslussuuansaumanineinsyana (Developmental
Personnel Information System : DPIS) lignsipaifluiagunagyiuedvegiaus

<.« $afanssuenges 1@ayfesi ondecnud AUANGIIL AULUUAUANGTIY
LeUREsRThIuards fadenseiudanin e NIEnse WU AUAASUS, AUARSLIINEIUIE

«.& @uaiauaglimmuiifefuidouazmssnuive 1wy Timnudifefuitouas
nssneAdelituyeainsla

<o umsmmulv‘msﬂsuLuuwamsﬂgumwmwawamnsmawmsmwmmm
auveUEutuUsE URTinulusdlaazidusssu




&. frumslduszlevd (Utilization)

#inuimsnuyana HRD ndmmﬁué’aﬁmé’mﬁﬂﬁ ﬁaas’mﬁa’lumsu‘%msw%’wmnwﬂﬂa
sgrafuszuu udsliyaansidfisteamanisiunsiudeyasiunisuimmineinsyaaa SN
AUAN My gua ‘Iwﬂgumswmsamwﬂsvavusmwmuu,mmq’lumsﬂgum ail

.o WiTsfuTyyuoumnsnuungliteiviyyiedindusssu Lildenuun
smﬁu’qmmu ffuguaglidedudguliujiinuszitouite wasdededu mnglavarudnye
vnfmuwwiaw%m'lvmEmu’lummﬂwcgmmwimﬂm
&lo mssuauﬂiﬂﬂLaanUﬂﬂawu"msumsUs"muwammwaumm (Fow) T
cv"hLmﬂaﬁqa%ﬂumwmmm Wdn1safiunissiuiudmia auuleuigvadminnaznsensig
assuguuagliyrannsanunsadhivieyamsivalinslaedawviniieniu

. AUETEANITUAZAINBUUNY

fluuimsauyaea HRD  waznunisidmihiidesguaaiainisdndusslon
Aneuunu liypainsseninansufifen indoa wionmevuzUfoRving UfiRcuedaduszuy
doansiuyeanns 1du msUguiime szwiren1sufdinu uagvdiesnainsivns lneidunisujin
muiuL‘UEJ‘UVILﬂEJ’J‘UE]\‘lﬂUUﬂmﬂi‘Ui"LﬂVlﬁl’N‘] Wiud 1319ms winnuaens winnunsense
aNs1IEY LLa~anma°mﬂswi'mu/swmu Wun Avdatanms dil

.0 unuAMLAMIMEsUsERuTetisITNs

blo WNUMSLASUAVSaTaRAN1T AmBULNUR. oo UAZW.AA

. nsliauifuidmiidlv Tnensuguine uaznslinanuglassuns
Gihidatudomideafuansataanasneg WWud nue. , anBnisan , Aneuunudue T8

o« nMsguadnsadainisseningunInIs lﬂLLﬂiuL‘UEJUﬂi"V\'i’J\‘lﬂ"l’iﬂaQ’J’lﬂ’JEJﬂ’li
mmumamaamamm WA, odooe widedinauldansznsiasisagy 7l 8 obo.on/m
el atiuil o AuBieu beve Beamsveiuiutismdeidesuungliuinsansisnguilasy
audeynenmsliusmsansisaau indessvdaiennsal 1an

o€ Miguadvsaiainisudeenainsens liun lasimseusudaduiinadindom
Tnaiunslinuidesdviaiafnmsvdandon fanssusumdans e, Sudgeeny Wudu

Wl Whihusenmelsanerviaangledes ulsvienisuimaninensyanauseind
quUsTanm WA bdob Tumsunivuduledlsmernangledes efunulaeiaiu

Usznd  Tuf o RauUNgEINIEU WA lodod

N

(WeuvgNy  LNzyan)
Q’a"wmsmﬂswmma‘%maw $AYINITLUANLAUS
Q’é"lmﬂms‘lsqwmmamﬂa%q




